Webinar Report: ZS Campus Beats & Hiring Process

Date: 28/03/2025

Time: 3:00 PM

Platform: Zoom Meeting

Organizer: ZS Associates along with Placement Committee MSIT (Convener-Dr. Meena Rao)
Host/Speaker(s): Mayank Mangla, Kenneth Lobow

Attended By: 3rd Year (Batch 2026 Students) (Approximately 200 attendees)

Introduction

A webinar was conducted to help aspiring engineers understand the ZS placement process and
the key technical skills required in the industry. The session aimed to guide students on
effectively preparing for the recruitment process, covering important aspects such as
placement strategies, selection rounds, and technical assessments. It provided valuable
insights into essential skills like data analytics, programming (Python, SQL), and problem-
solving, helping students enhance their preparation and improve their chances of securing a
job at ZS.

Agenda & Key Topics Covered: The webinar focused on providing insights into ZS’s hiring
process, particularly through its Campus Beats program. The key topics discussed included:

e Introduction to ZS and Its Work Culture: Overview of the company, values, and key
service areas.

o Campus Beats Program Overview: Explanation of the structure, eligibility, and
benefits of the program.

e ZS Hiring Process & Technical Roles: Detailed discussion on application procedures,
interview rounds, and expectations for technical positions.

Speaker Highlights: The session featured insights from key ZS representatives who shared
valuable perspectives:

o Discussed the importance of problem-solving skills and adaptability in ZS roles.

e Provided a walkthrough of the technical hiring process and common challenges
faced by candidates.

o Shared real-life examples of successful ZS employees who joined through Campus
Beats, illustrating career growth opportunities.



Audience Engagement & Participation

Number of attendees: Approximately 200 participants joined the session.

Type of participants: Included students from various universities, external guests,
and ZS recruiters.

Q&A session highlights: Participants inquired about interview preparation, required
skill sets, and growth opportunities within ZS.

Key Takeaways

ZS values analytical thinking, structured problem-solving, and collaboration in its
hiring process.

The Campus Beats program is an excellent gateway for students to secure roles in ZS,
offering mentorship and hands-on experience.

Technical assessments focus on data structures, algorithms, case studies, and
business problem-solving.

Candidates should emphasize practical experience, real-world project work, and
effective communication skills during interviews.

Feedback & Suggestions

Suggestions for improvement:

o More interactive segments such as live case-solving or mock
interview demonstrations.

o Additional insights from ZS alumni who successfully transitioned from students
to full- time employees.

o Dedicated sessions for different technical roles within the company.

Conclusion:

The webinar successfully provided a comprehensive understanding of ZS’s hiring process
and career opportunities. The interactive discussions and real-world insights were particularly
valuable to participants. Future sessions could enhance engagement by incorporating hands-
on problem-solving exercises and more participant-driven content. The next steps include
sharing additional resources with attendees and organizing follow-up sessions on role-
specific hiring processes.
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Thank you!

What'’s next?

Live webinar sessions: 28™ March 2025

Case/Tech registrations: 7% April 2025

e/Tech challenge competition: 19th April 2025

Announcing Top teams: Week of 28" April 2025

Pre-placement interviews: Week of 6" May 2025

Stay connected
Engage with #ZSCampusBeats on social media,

Follow @ZS on LinkedIn, @ZSinindia on Instagram and
@2ZSAssociates on X
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